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The following information is provided to the Active Staff (Attendings and Associates) so that they can meet the criteria 
set forth by the Department in order to retain their Active status.  Yale-New Haven Hospital reappoints biennially 
during the birth month. 
 
In accordance with the basic requirements of the Joint Commission on Accreditation of Health Care Organizations and 
the professional standards of Yale-New Haven Hospital, the Department of Dentistry has established minimal standards 
for appointment/reappointment to the Active Staff of the Hospital. 
 
In addition to the criteria enumerated in The Bylaws of the Yale-New Haven Hospital, Inc. for the Medical Staff, all 
candidates for appointment/reappointment to the Active Staff must fulfill the following requirements: 
 
 
Criteria:  As described below: 
 
IN THE SPACES PROVIDED, PLEASE INDICATE HOW YOU HAVE MET THE 
REQUIREMENTS OUTLINED FOR THE PAST TWO YEARS 
 
 
New Medical Staff Appointees 
 
(1) Show evidence of a commitment to teaching/research in the Hospital setting and declare a willingness and 

obligation to devote a minimum of one hundred (100) hours of teaching for every year of privileges granted. 
 
(2) Shall be subject to close peer review for the first twelve (12) months of their appointment.  Hospital activities of 

new staff members shall be under direct supervision of designated members of the senior dental staff.  All 
Hospital admissions and operating room treatment by new staff shall be jointly managed with a member of the 
Active Staff of the Department. 

 
(3) Upon completion of twelve (12)  months of staff appointment and demonstration of satisfactory performance as a 

clinician and preceptor, the member may petition to be exempted from the supervision requirement stipulated 
above.  This exemption may be granted at the discretion of the Executive Committee of the Department. 

 
(4) Specialty candidates for Staff appointment must be either board certified or board eligible in their specialty.  

Please review the Bylaws (Art. III, Sect. B.2.a. and b.) regarding board certification. 
 
(5) General practitioner candidates for Staff appointment shall have completed a minimum of one year postdoctoral 

hospital dental training (GPR) or its equivalent. 
 
(6)   Source of expertise and a role model of professional excellence for housestaff. 
 
 
Reappointment Criteria 
 
(1) Minimum of one hundred (100) hours of teaching per year. 
 

Criteria Fulfilled: _______________________________________________________________ 
  
 ______________________________________________________________________________ 
 



(2) Attendance at at least fifty percent (50%) of Departmental meeting per year. 
 

Criteria Fulfilled: _______________________________________________________________ 
  
       ______________________________________________________________________________ 
 
 
(3) Completion of at least twenty-four (24) hours of approved dental continuing education annually. 
 

Criteria Fulfilled: _______________________________________________________________ 
  
        _____________________________________________________________________________ 
 
 
(4)    Source of expertise and a role model of professional excellence for housestaff. 
 
 
 

*You must also demonstrate involvement in teaching/administrative activities at 
YNHH in order to fulfill the requirements of the YNH-CMG. 


